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Eliisa Matsalu has been a journalist for almost
10 years now. She started working in a local
newspaper in her small hometown. Then Eliisa
proceeded to work as a news reporter in the
Estonian business daily Aripaev. Now, she has
been part of AripdeV's investigative team for about
5 years.

Her newspaper focuses mainly on business and
the economy, so most of her stories are always

connected to these fields. Often she writes about
some kind of injustice someone has experienced,

like a fraud. Eliisa also often covers political issues,

and human rights too.

One day, her editor told her about the
scholarship regarding covering migration
topics that was offered by NGO Mondo thanks to
the | Am European (IAE) project.

At that time, she was working on a project about
the mistreatment of foreign workers within
some posted worker schemes? with several
Jjournalists from other countries. The scholarship
sounded like something that could help her widen
her research opportunities.

Before Eliisa got the news she had received the
Mondo scholarship, the international investigative
Jjournalists” group had actually broken up as it's
always hard to work on a cross-border story. But
since Eliisa got the scholarship, it gave her a new
boost and a fresh opportunity to still work on
the topic.

Her goal was to write an extensive article and
also do a podcast episode about how a lot of
foreign workers are mistreated in Estonia (and in
fact all over the world). Eliisa knew the problem

2 A'posted worker” is an employee who is sent by his employer to carry out a service in another country temporarily.
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was large, but nobody seemed to care about it,
and she wanted to change that.

She did a lot of research and interviews with
different organisations that deal with foreign
workers. The hardest part was getting in touch
with people who were mistreated in Estonia. The
majority of them had left the country already and
most of the time they don't really want to talk
about it in the media ss they were scared.

Eliisa worked a lot with labour dispute
commissions documents and tried to find out what
kind of cases there have been in Estonia. It turned
out the situation was way worse than she thought.

One aspect she wrote about was the weird
situation regarding the limited rights of the
police. It turned out that because of one
court case police were not allowed to catch
employers for almost two years who had used

illegal workforce. It sounded unbelievable to

her! Meanwhile, the statistics showed that every
three days at least one illegal workforce case was
found. After the story was published, the Estonian
interior minister Kristian Jaani promised to
change the law so police could punish the
“bad guys™ again. The law was changed a couple
of months after the story was published.

She got an award for the Best Podcast in 2021,
It was said her podcast pointed out an important
problem and the mistreating cases she talked
about were touching.

Eliisa learned that there's so much injustice in
the world and it's hard to help everyone, but if
she doesn't try, she doesn't help anyone at all
She wants to continue reporting about human
rights and make the world at least a little bit
better place. Eliisa has also continued reporting
about workforce mistreatment cases.
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